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7 June 193¢

MEMORANDUM FOR: Executive Director
Director, Office of Legislative Liaison
Director of Personnel

FROM: Director of Central Intelligence

SUBJECT: Personnel Issues Related to Erosion of
Benefits for the Federal Service

1. 1 agree with your reactions to Linc Faurer's paper on persannel
issues related to erosion of benefits for the federal servica. I think you
should develop the strongest case you can to protect CIA's eguitiss and
have it ready for the new Congress.

2. At the same time, I'd Vike similarly to follow up on the recom-
mendation in the last sentence of Bob Magee's memo to develcy 2 r~eport on
the impact of the deterioration of civil service benefits on tne Intelligence
Community as a whole. '

3. I ask the Executive Director to take the lead on tris, working

internally in CIA at the level of general benefits, and with tne Intelligence
Community Staff, having them get input from Faurer and other ele-ents of the

Community.

William J. Casey
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